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Minimum Requirements:  
• The individual selected will be ordered to Active Guard/Reserve (AGR) duty under the provisions of Title 32 USC 328 

& 502 (f).  As a condition of employment, individual selected agrees to participate with their unit of assignment during 
all unit training assemblies and periods of Consolidated Annual Training.  

• Officer Applicants must be able to complete 20 years of Active Duty prior to mandatory separation date (MSD). 
• All conditions of ANGI 36-101 will be complied with.  
• UMD position must be vacant prior to assignment to the advertised position. 
• IAW ANGI 36-101 para 5.10. AGR applicants should be able to attain 20 years TAFMS in the AGR program.  

Individuals selected for an AGR tours that cannot attain 20 years TAFMS prior to reaching mandatory separation date, 
must complete the Statement of Understanding and have the TAG waiver approved. 

• IAW ANGI 36-101 para 5.7, an individual must not have been previously separated for cause from active duty or 
previous Reserve Component AGR tour. 

• The process of applying and being nominated does not constitute final selection for nor guarantee this position.  
• Applicants are strongly advised not to make arrangements to move or change jobs until notified of final selection by 

designated representative. 
• Applicants must have a current passing PT Test to be eligible to apply. 
• A current favorable adjudicated personnel security clearance is required prior to being appointed into the AGR program. 
• Applicants must be cleared medically prior to being appointed into the AGR program. 
 
Other Pertinent Data: 
• Applicants will be assigned to one of the following UMD position numbers: 

UMD #01088263, Rank/Military Grade: TSgt/E6; AFSC 3P071. 
UMD #01131603, Rank/Military Grade: TSgt/E6; AFSC 3P071. 

• Applicants must possess the 3P071 AFSC to be eligible to apply.  
• Applicants must be a current SSgt/E5 or above to be eligible to apply.  
• Must meet AFI 36-2502 promotion eligibility requirements for the rank of TSgt/E6 PRIOR to 1 September 2025. 
• Promotion to the rank of TSgt/E6 is dependent on meeting DAFI 36-2502, VTANGI 36-2502 eligibility, Squadron 

Commander and FW Commander recommendations. 
• The earliest potential start date is 1 September 2025, based on availability of resource.  
• Please refer to the current AFECD for any other qualifications, duties and responsibilities. 
• Must possess a valid state driver’s license to operate government motor vehicles (GMV). 

Announcement Number(s): MVA AF 25-35 
Position Title: Security Forces Specialist (two vacancies) 
Date of Announcement: 23 July 2025 
Closing Date:  04 August 2025 
Duty Location & Unit: 158 Security Forces Squadron, Vermont Air National Guard, South 

Burlington, VT 05403 
Rank, Grade, AFSC: TSgt/E6; 3P071 
Period of Tour: Initial Tour 3 years 
Selecting Official: MSgt David Vallieres, 802-660-5240; david.vallieres@us.af.mil  
Human Resources Office 
Point of Contact and Address: 

Ms. Louise Acker; louise.s.acker.civ@army.mil; SMSgt Sara Lemay; 
sara.j.lemay.mil@army.mil;  Ms. Maggie Brownell, 
margaret.d.brownell.civ@army.mil  
789 Vermont National Guard Rd 
Green Mountain Armory    
Colchester, Vermont 05446-3099 

Area of Consideration:  All members within the Vermont Air National Guard and those that are 
eligible to become members. 

PCS Authorized: YES 
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• Incumbent may be subject to uncommon tours, rotational shift assignments and overtime duty. 
• Mandatory knowledge, education and experience requirements of DAFI 36-2110 must be met. 
 
Duties and Responsibilities: 
• This position is located at the 158th Security Forces Squadron, Vermont Air National Guard. The primary purpose of 

the position is leads, manages, supervises, and performs security force (SF) activities in direct support of two-thirds of 
the United States Nuclear Enterprise; weapon system and physical security; law and order; military working dog; 
combat arms and area security operations. Related DoD Occupational Subgroup: 107000.  

• Leads, manages, supervises, and performs force protection duties employing up to the use of deadly force to protect 
personnel and resources. Protects nuclear and conventional weapons systems and other critical resources. Performs air 
base defense functions contributing to the force protection mission. Defends personnel, equipment, and resources from 
hostile forces throughout the base security zone of military installations. Operates in various field environments, 
performs mounted and dismounted individual and team patrol movements, tactical drills, battle procedures, convoys, 
military operations other than war, antiterrorism duties, and other special duties. Operates communications equipment, 
vehicles, intrusion detection equipment, individual and crew-served weapons, and other special purpose equipment. 
Applies self-aid buddy care and life saving procedures as first responders to accident and disaster scenes.  

• Provides armed response and controls entry to installations and protection level resources. Detects and reports presence 
of unauthorized personnel and activities and implements security reporting and alerting system. Enforces standards of 
conduct, discipline, and adherence to laws and directives. Directs vehicle and pedestrian traffic; investigates motor 
vehicle accidents, minor crimes, and incidents; and operates speed measuring, drug and alcohol, and breath test devices. 
Secures crime and incident scenes; searches persons and property; and collects, seizes, and preserves evidence. 
Conducts interviews of witnesses and suspects and obtains statements and testifies in official judicial proceedings. 
Responds to disaster and relief operations and participates in contingencies.  

• Develops plans, policies, procedures, and detailed instructions to implement SF programs. Plans, organizes, and 
schedules SF activities and provides oversight, guidance, and assistance to commanders with the application of physical 
security and force protections in support of priority resources. Operates pass and registration activities and supervises 
and trains SF augmentees. Employs and utilizes the Incident Command System construct during emergency planning, 
response recovery operations. Inspects and evaluates effectiveness of SF personnel and activities.  

• Provides guidance on employment and utilization of military working dog teams. Ensures proficiency training and 
certification standards are maintained. Employs military working dogs to support worldwide security force operations 
and executive agency requirements to include nuclear, Presidential support, federal law enforcement and national 
strategic programs. Ensures health and welfare of military working dogs. Trains handlers and military working dogs on 
all aspects of military working dog training. Maintains dog training and usage records and is responsible for storage, 
handling, and security of drug and explosive training aids.  

• Leads, manages, supervises, and implements ground weapons training programs. Controls and safeguards arms, 
ammunition, and equipment and instructs ground weapons qualification training. Provides guidance on weapons 
placement to security forces and ground defense force commanders. Inspects ground weapons and replaces 
unserviceable parts and analyzes malfunctions by inspection and serviceability testing. Uses precision gauges, testing 
instruments, and special tools to adjust parts and operating mechanisms. Function- fires weapons for accuracy and 
serviceability. Controls and operates firing ranges and associated facilities to include supervising construction and 
rehabilitation.  

PERFORMS OTHER DUTIES AS ASSIGNED. 

Instructions for Applying: 

Interested applicants will submit required documents with the attached AGR Application Checklist via TEAMS (VTNG 
HRO (Customer)) - Air AGR Manager Home Page link (Home Page). 

• Applications without all required supporting documents as stated on the checklist will not be considered.  
• Applications submitted after 2359L of the closing date will not be accepted/considered.  

https://dod.teams.microsoft.us/l/entity/2a527703-1f6f-4559-a332-d8a7d288cd88/_djb2_msteams_prefix_729486020?context=%7B%22subEntityId%22%3Anull%2C%22channelId%22%3A%2219%3Adod%3Ad0fe030205a443b8a3bf3d380e127d8f%40thread.tacv2%22%7D&groupId=a02331bd-cb0d-4b87-b27f-f20f6e925e59&tenantId=fae6d70f-954b-4811-92b6-0530d6f84c43&allowXTenantAccess=false


• Hard copy applications hand-carried or sent via US Postal Service, Federal Express, UPS are not authorized and will 
not be accepted.  

• If having difficulty with submitting application via TEAMS please contact ng.vt.vtarng.list.hro-
classification312@army.mil   

 
Submit Applications as one single PDF (with attached checklist) through Microsoft Teams, (Home Page) if you do 
not have access please request access to ng.vt.vtarng.list.hro-classification312@army.mil  

 
Equal Employment Opportunity: The policy of the National Guard is to treat all applicants equally without regard to race, color, 
gender, religion, national origin, age, or non-disqualifying handicap.  The National Guard is committed to develop and implement a 
program that is consistent with equal employment opportunity and with the “Human Goals” of the Department of Defense. 
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 TITLE 32 AGR APPLICATION CHECKLIST 
****INCOMPLETE APPLICATION PACKAGES WILL NOT BE CONSIDERED  

AND WILL BE RETURNED WITHOUT ACTION** 
 

NAME (last, first):_________________________                            Rank: ______  
Contact Phone #: ________________   Email:  __________________________                                                           
 
Current Status:  DSG / FTNG-ADOS / AD / Perm AGR / Perm TECH / LWOP TECH            
(SELECT ONE) 
 
PACKET SEQUENCE AND DOCUMENT (1,2,3,4,5,6,8 are required; 7 is not): (Initial each line) 
(Redact all SSN) 
 
1. ______ NGB Form 34-1 dated Nov 2013 (20131111) (MUST be complete with signature digital or wet) 
 
2. ______ Personal Resume 
 
3. _____ _Fitness Tracker Report w/ a passing score in a current status from myFSS 
 
4. ______ Record Review/Update (vMPF)  
 
5. ______ Point Credit Summary Inquiry (PCARS) (Be sure to click on view all & print) (ensure report states 
accrued through R&R date on last page of point summary, otherwise application will not be accepted) 
 
6.  _____ If NOT already AFSC qualified for the MVA that is being advertised, ‘Other Pertinent Data’ 
supporting documentation is attached  
 
7.  _____  Letter of Recommendation(s) (If Applicable) (Not required) 
 
8. _____  Other supporting documentation that is required for eligibility (i.e Voluntary Demotion Memo if 
applying for a vacancy that’s lower than your current rank/grade, test scores/certifications/courses not listed 
on the record review, PULHES, medical standards/requirements need to be requested from medical group in 
advance), etc. ) (If Applicable)  
 
*FORMS REQUIRING SIGNATURE MUST BE SIGNED OR PACKAGE WILL BE FOUND INCOMPLETE (NGB 34-1). 
 

------------------------------------------------------------------------ 
INSTRUCTIONS FOR APPLYING 

 
Interested applicants will submit required documents with the attached AGR Application Checklist via 
TEAMS (VTNG HRO (Customer)) - Air AGR Manager Home Page link (Home Page) as one single PDF 
(portfolios will not be accepted). 
• Applications without all required supporting documents will not be considered.  
• Applications submitted after 2359L of the closing date will not be accepted/considered.  
• Hard copy applications hand-carried or sent via US Postal Service, Federal Express, UPS are not authorized 

and will not be accepted.  
• If you are having difficulty with submitting application via TEAMS please contact 

ng.vt.vtarng.list.hro-classification312@army.mil     
 

Submit Applications (with attached checklist) through Microsoft Teams, (Home Page) if you do not have 
access please request access to ng.vt.vtarng.list.hro-classification312@army.mil  
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