
VERMONT AIR NATIONAL GUARD AGR VACANCY ANNOUNCEMENT 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Minimum Requirements:  
• Individual selected will be ordered to Active Guard/Reserve (AGR) duty under the provisions of Title 32 USC 328 & 

502 (f).  As a condition of employment, individual selected agrees to participate with their unit of assignment during all 
unit training assemblies and periods of Consolidated Annual Training.  

• Officer Applicants must be able to complete 20 years of Active Duty prior to mandatory separation date (MSD). 
• All conditions of ANGI 36-101 will be complied with.  
• UMD position must be vacant prior to assignment to the advertised position. 
• IAW ANGI 36-101 para 5.10. AGR applicants should be able to attain 20 years TAFMS in the AGR program.  

Individuals selected for an AGR tours that cannot attain 20 years TAFMS prior to reaching mandatory separation date, 
must complete the Statement of Understanding and have the TAG waiver approved. 

• IAW ANGI 36-101 para 5.7, an individual must not have been previously separated for cause from active duty or 
previous Reserve Component AGR tour. 

• The process of applying and being nominated does not constitute final selection for nor guarantee this position.  
• Applicants are strongly advised not to make arrangements to move or change jobs until notified of final selection by 

designated representative. 
• Applicant must have a current passing PT Test to be eligible to apply. 
• A current favorable adjudicated personnel security clearance is required prior to being appointed into the AGR program. 
• Applicant must be cleared medically prior to being appointed into the AGR program. 
 
Other Pertinent Data: 
• Applicants will be assigned to the following UMD position number # 0113124834, Rank/Military Grade: MSgt/E7; 

AFSC 2A672. 
• Applicant must be a current TSgt/E6 or above to be eligible to apply. 
• Applicant must current possess AFSC 2A672 to be eligible to apply. 
• Please refer to current AFECD for any other qualifications, duties and responsibilities. 
• Must possess a valid state driver’s license to operate government motor vehicles (GMV). 
• Incumbent may be subject to uncommon tours, rotational shift assignments and overtime duty. 
• Mandatory knowledge, education and experience requirements of DAFI 36-2110 must be met. 
 
Duties and Responsibilities: 

Announcement Number(s): MVA AF 25-13 
Position Title: Powered Support Systems Mechanic  
Date of Announcement: 04 April 2025 
Closing Date:  10 April 2025 
Duty Location & Unit: 158 Maintenance Squadron, Vermont Air National Guard, South Burlington, 

VT 05403 
Rank, Grade, AFSC: MSgt/E7; 2A672 
Period of Tour: Initial Tour Three Years 
Selecting Official: MSgt Corey Breault; 802-660-5918;   corey.breault@us.af.mil  
Human Resources Office 
Point of Contact and Address: 

Ms. Louise Acker; louise.s.acker.civ@army.mil; SMSgt Sara Lemay; 
sara.j.lemay.mil@army.mil;  Ms. Maggie Brownell, 
margaret.d.brownell.civ@army.mil  
789 Vermont National Guard Rd 
Green Mountain Armory    
Colchester, Vermont 05446-3099 

Area of Consideration:  On Board Non-Fenced Permanent AGR’s within the Vermont Air National 
Guard Only. 

PCS Authorized: YES 
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• This position is located at the 158 Aerospace Ground Equipment Section at the 158th Fighter Wing. The primary 
purpose of this position is to accomplish maintenance on electronically controlled powered support equipment 
containing highly complex digital devices and integrated circuits. 

• Responsible for the accurate interpretation of numerous manufacturer drawings, specifications, operating instructions, 
and test procedures, to troubleshoot, calibrate, align and repair a variety of highly complex pieces of powered support 
equipment. This includes identifying, repairing or replacing numerous electronic (both digital and analog) components. 
It also includes the repair of composite materials and state of the art gas compressor turbines and electronically 
controlled engines. Troubleshoots, repairs, adjusts and aligns down sized powered support equipment. Uses a variety of 
sophisticated testers, such as analyzers, digital meters, oscilloscopes and other measuring devices to determine repair 
requirements. Corrects unusual maintenance problems, by interpreting a variety of technical data such as tables, charts, 
formulas, color codes, wiring diagrams, and schematic symbols. Does circuit analyses, considers integrated circuit 
relationships, and applies electronic principles in order to fault-isolate and repair the various digital devices contained in 
highly complex powered support equipment. 

• Performs inspections, preventive maintenance, servicing, repair, and adjustments on complex rotary diesel engines. 
• Must independently determine work sequences, specifications, and special procedures to be used to fault-isolate and 

repair unusual problems in various pieces of powered support equipment. Conducts classes to train maintenance 
personnel in operations, test procedures, and troubleshooting requirements of highly complex powered support 
equipment. 

• Performs intermediate-level maintenance on powered support equipment and non-powered AGE. This includes working 
on cryogenic equipment, engine and generator changes, removing, repairing, and overhauling of accessories, and 
rebuilding of units. Engine rebuilding such as removal and replacement of crankshafts, pistons, and other integral parts. 
Replaces, checks and adjusts valves, bearings, cams, clutches, bushings, springs, armatures, pushrods, exhaust 
manifolds, tubing, hose and defective wiring. Diagnoses gas turbine malfunctions, using visual and auditory senses, test 
equipment and applicable technical publications; makes repairs, removes, disassembles and assembles components and 
sub-systems. 

• Troubleshoots, repairs, overhauls, modifies and operates aerospace ground equipment such as AC and DC power 
generators, various types of internal combustion engines, air compressors, blowers, hydraulic test stands, cabin leakage 
testers, portable diesel engine driven generators, emergency lighting units, de-icers, heaters, load banks, hydrostatic 
testers, cryogenic carts, decontamination units, thermal bath, vacuum pumps, flow meters, lavatory service trailers, air 
conditioners and various pieces of non-powered AGE. Performs required TCTOs and other modifications on powered 
support equipment. Performs corrosion control duties such as inspection, cleaning, stripping, sanding, priming and 
painting of AGE. Performs inspections, calibration and repair on test and shop equipment. 

• Performs maintenance data collection, and prepares other required forms. Maintains Technical Orders, Technical Order 
Files, commercial technical publications and other directives pertinent to the section. Submits Technical Order 
Improvement Reports, Material Deficiency Reports and suggestions when required. Ensures that all waste products are 
properly disposed of and the effective waste minimization processes are used. 

• Prepares for and participates in various types of readiness evaluation such as ORI, IG and UE inspections, mobility, and 
command support exercises. May be required to perform such additional duties as structural fire fighting, aircraft 
fire/crash/rescue duty, security guard, snow removal, munitions loading and handling, heavy equipment operator, 
maintenance of facilities and equipment, or serve as a member of a team to cope with natural disasters or civil 
emergencies. 

• Participates and assists in conducting the necessary safety program for the Aerospace Ground Equipment activity. 
• PERFORMS OTHER DUTIES AS ASSIGNED. 

Instructions for Applying: 

Interested applicants will submit required documents with the attached AGR Application Checklist via TEAMS (VTNG 
HRO (Customer)) - Air AGR Manager Home Page link (Home Page). 

• Applications without all required supporting documents as stated on the checklist will not be considered.  
• Applications submitted after 2359L of the closing date will not be accepted/considered.  
• Hard copy applications hand-carried or sent via US Postal Service, Federal Express, UPS are not authorized and will 

not be accepted.  
• If having difficulty with submitting application via TEAMS please contact sara.j.lemay.mil@army.mil    

 

https://dod.teams.microsoft.us/l/entity/2a527703-1f6f-4559-a332-d8a7d288cd88/_djb2_msteams_prefix_729486020?context=%7B%22subEntityId%22%3Anull%2C%22channelId%22%3A%2219%3Adod%3Ad0fe030205a443b8a3bf3d380e127d8f%40thread.tacv2%22%7D&groupId=a02331bd-cb0d-4b87-b27f-f20f6e925e59&tenantId=fae6d70f-954b-4811-92b6-0530d6f84c43&allowXTenantAccess=false
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Submit Applications as one single PDF (with attached checklist) through Microsoft Teams, (Home Page) if you do 
not have access please request access to sara.j.lemay.mil@army.mil or louise.s.acker.civ@army.mil 

 
Equal Employment Opportunity: The policy of the National Guard is to treat all applicants equally without regard to 
race, color, gender, religion, national origin, age, or non-disqualifying handicap.  The National Guard is committed to 
develop and implement a diversity program that is consistent with equal employment opportunity and with the “Human 
Goals” of the Department of Defense. 
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 TITLE 32 AGR APPLICATION CHECKLIST 
****INCOMPLETE APPLICATION PACKAGES WILL NOT BE CONSIDERED  

AND WILL BE RETURNED WITHOUT ACTION** 
 

NAME (last, first):_________________________                            Rank: ______  
Contact Phone #: ________________   Email:  __________________________                                                           
 
Current Status:  DSG / FTNG-ADOS / AD / Perm AGR / Perm TECH / LWOP TECH            
(CIRCLE ONE) 
 
PACKET SEQUENCE AND DOCUMENT (1,2,3,4,5,7 are required; 6 is not): (Initial each line) (Redact 
all SSN) 
 
1. ______ NGB Form 34-1 dated Nov 2013 (20131111) (MUST be complete with signature digital or wet) 
 
2. ______ Personal Resume 
 
3. _____ _Fitness Tracker Report w/ a passing score in a current status from myFSS 
 
4. ______ Record Review/Update (vMPF)  
 
5. ______ Point Credit Summary Inquiry (PCARS) (Be sure to click on view all & print) (ensure report states 
accrued through R&R date on last page of point summary, otherwise application will not be accepted) 
 
6.  _____  Letter of Recommendation(s) (If Applicable) (Not required) 
 
7. _____  Other supporting documentation that is required for eligibility (i.e Voluntary Demotion Memo if 
applying for a vacancy that’s lower than your current rank/grade, test scores/certifications/courses not listed 
on the record review, etc. ) (If Applicable)  
 
*FORMS REQUIRING SIGNATURE MUST BE SIGNED OR PACKAGE WILL BE FOUND INCOMPLETE (NGB 34-1). 
 

------------------------------------------------------------------------ 
INSTRUCTIONS FOR APPLYING 

 
Interested applicants will submit required documents with the attached AGR Application Checklist via 
TEAMS (VTNG HRO (Customer)) - Air AGR Manager Home Page link (Home Page) as one single PDF 
(portfolios will not be accepted). 
• Applications without all required supporting documents will not be considered.  
• Applications submitted after 2359L of the closing date will not be accepted/considered.  
• Hard copy applications hand-carried or sent via US Postal Service, Federal Express, UPS are not authorized 

and will not be accepted.  
• If you are having difficulty with submitting application via TEAMS please contact 

sara.j.lemay.mil@army.mil    
 

Submit Applications (with attached checklist) through Microsoft Teams, (Home Page) if you do not have 
access please request access to sara.j.lemay.mil@army.mil or louise.s.acker.civ@army.mil 
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